PROPOSED- BRISTOL-BURLINGTON HEALTH DISTRICT BUDGET 2022-2023

|intergovernmental: Proposed Revenue Revenue detail
Federal & State:
ELC Grant $ 85,238.08 $ 85,238
Emergency Preparedness S 47,948.40 $ 47,948
Block Grant S 22,628.00 $ 22,628
Per Capita Grant ($2.60 population 70,308) S 182,795.60 $ 182,796
City of Bristol (Per Capita $7.45 2020 population60,786) S 452,855.70
School Health Program $ 3,007,101.16 Budget request to City & 3,999,411
school Dental Health Program $ 265,563.19 Funding From City $ 3,940,773
Housing Program s 273,891.09
Per Cap, Sch Hith, Sch Dntl, Housing COST TO CITY TOTAL s 3,99.9_,411.14 S 70,924
Town of Burlington (Per Capita $7.45 2020 population 9,520) S 70,924.00 s 120,000
License Fees $ 120,000.00 S 5,000
Interest Income s 5,000.00 S 31,000
Service Charges, Program Revenue & Miscellaneous Income S 31,000.00 S 142,044
RESERVE FUNDING CITY R IR A IR S TR $ 5863800 | Total Revenue: j ; | $ 4,548.3511
R;SERVE FUNDING CORE ik S 83,406.00
Total reserve funding S 142,044,00
Proposed budget
update per Board of
Housing Program Health email vote
Reg. Wages S 184,418.27 4/8/2022
Overtime S 750.00
Fringe Benefits total s 62,403.42
Employee Benefits $ 48,141.43
Life Insurance $ 104.00
Retiree Health Insurance $ 18,269.40
Disability $ 50.00
FICA S 11,433.93
Medicare $ 2,674.06
Professional Fees $ 350,00
Liability Insurance S 4,000.00
Telephone S 1,200.00
Travel Reimbursement S 100.00
Program Supplies S 1,500.00
Motor Fuels S 200.00
Conferences & Memberships S 700.00 e
Total:_$ 27389109 |RESERVE TOTALTO FUND HOUSING 1§ 19,546.00
School Dental Health Program T
Regular Wages $ 180,855,14
Overtime $ 845.00
Fringe Benefits total s 41,485.05
Employee Benefits 5 27,417.63
Life Insurance S 152.00
Retiree Health Insurance S 29.164.DQ
Disability S 80.00
FICA S 11,213.02
Medicare S 2,622.40
Liability Insurance $ 6,314.00
Travel Reimbursment $ 200.00
Program Supplies S 6,500.00
Conferences & Memberships S 200.00 ) -
Total: S 265,563.19 RESERVE TOTALT@E@}JD SCHOOL DENTAL : $ w 19,546.00
School Health Program B
Regular Wages $ 2,042,051.21
Overtime S 6,120.00
Fringe Benefits total s 670,674.95
Employee Benefits S 511,513.03
Life Insurance S 2,200.00
Retiree Health Insurance S 145,355.00
Disability 3 745.00
FICA S 126,607.18
Medicare $ 29,609.74
Professional Fees S 25,000.00
Legal Fees S 20,000.00
Equipment Maintenance & Service Contracts 3 1,200.00
Liability Insurance S 62,000.00
Telephone & Communications S 1,200.00
Travel Reimbursment 5 2,000.00
Program Supplies S 31,000.00
Conferences Memb. S 500.00 -
Total: S 3.007,101.16 | RESERVETOTALTO FUNDSCHOOLHEALTH ~ $  19,546.00
3 Core: g - a
Reg. Wages S 666,659.87
Overtime s 5,457.00




Other Wages S 9,000.00
Fringe Benefits total s 169,862.88
Employee Benefits S 118,359.40
Life Insurance s 352.00
Retiree Health Insurance S 42,507.00
Disability S 152.00
FICA S 41,332.91
Medicare 3 9,666.57
Professional Fees S 23,428.00
Legal Fees S 28,000.00
Audit Fee S 4,500.00
Equipment Maintenance, Leases & Service Contracts S 15,000.00
Rent & Fuel Surcharge S 54,586.00
Liability Insurance S 10,629.00
Telephones & Communications S 5,600.00
Postage $ 1,100.00
T_ravel S 5,000.00
Printing & Binding s 1,991.00
Advertising S 475.00
Program Supplies S 26,000.00
Motor Fuels s 6,000.00
Office Supplies & Materials S 11,000.00
Conferences & Memberships S 5,600.00

Total: S 1,092,395.75

Emergency Preparedness Grant

Salary and Expenses S 1,600.00

Total: $ 1,600.00

Block Grant Programs

Program Expenses S 2,050.00

Total: $ 2,050.00

Salary, fring and prog expenses $ 5,750.00 | Total Expense: 4,648,351
Total: S 5,750.00




2.25% COL increase Salary projection 22-23 FY
17.75% Nurse, Health Aide overall increase
2.75% overall pasition increase Core, Dental, Housing
No overall salary increase for Housing Inspector, Sanitary Inspector, (New]LPN, (New)CHW

projected step oo e 3 2500 |1 2:25% Projected |2.25% Hourly rate [ 2.25% Projected
Employee Type Hourly  |HRS PER YEAR 2021-2022 year |up 2022-2023 | stepuptotal  [cou of Iingsncresse increase/yr increase increase/total salary, incd. steps 2021-2022 2022-2023 Projected total increase
Director of Health/PALMERI 5 58.8583 1950]§  114,773.69 $ 1325 2,582.41 [ § 60.1826 | § 117,356.09 Core Total $ 618,706.18 |5 666,659.87 47,953.69
$34.5516 19505 67,375.62 s 173 (s 336878 | § 36.2792 | 5 70,744.30
2021-2022 2022-2023 Projected total increase
$ 38,5612 1950]§ 7519434 [$  78177.01 [S 298267 | $ 0.87 | $ 169187 [ § 40.9584 | § 79,868.88 H Total $ 17352047 |$ 18441827 [§ 10,597.81
 25.0000 1950/ §  48,750.00 s 056 [$ 1,09.88 [ $ 25.5625 | § 49,846,383
5 51.0003 1950] s 99,450.59 s 255 [§ 497253 | § 53.5503 | § 104,423.11
$51.0003 1950( 5 99,450.59 s 255§ 497253 |§ 53.5503 | § 104,423.11
VACANT| § 27.8510 1950| $  54,309.45 s 133 [$ 2,715.47 [ $ 29.2436 | 5 57,024.92
Sanitary Inspector
Rodrigue | $26.1400 1950(§  50973.00 S 5320177 |§ 222877 | $ 059 [§ 1,146.89 | § 27.8711 | § 54,348.66
Program Manager
Andrukiewicz | $ 28.9943 19505 5653889 S 5878576 |5 224688 | S 1455 2,826.94 [ § 31593 | § 61,612.70
Health Educator
Steele | §28.9943 19505 5653889 5 5878576 |5 2246.88 | § 1455 282694 |$ 315063 | § 61,612.70 [20% core 80% school
Public Health Nurse | $  17,153.64 5 68,614.57
McGuire | § 35.6563 19505 69,529.79 |§ 7186226 |5 233247 |§ 7.3 [§ 1390596 | § 43.9837 | § 85,768.22
20% CORE] S 1390596
(80% SCHOOL) $  55623.83 20% school 30% core
Public Health Nurse II S 1828732 § 73149.29
Tanguay| $38.0a27 | 1950]$ 7418327 |§  76,599.96 |S 241669 [S 7615 1483665 | S 46.8906 | § 91,436.61
[(20% scHooL) $ 1483665
(80% CORE) $ 5938661
School Nurse
1l $ 43.2900 14925]§ 6461033 3 866 |5 1292207 | § 51.9480 | $ 7753239
Castrogiovanni| § 35.8200 1492.5(5 5346135 [§ 5570010 | 2,23875 [ § 7.6 |$ 1069227 | as.4840 | § 66,392.37
Easter| §34.3400 1892.5(§ 5125245 [§ 5346135 |§  2,208.90 | § 687 [$ 1025049 |$ az.6880 | $ 63,7118
Floyd | § 34.3400 1a92.5]5 5125245 |5 5346135 (5 2,208.90 687 |5 1025049 | § 42.6880 | § 63,711.84
Ganavage| $43.2900 1492.5 64,610.33 866 12,922.07 [ 519480 | § 77,532.39
Giosa | § 38,8300 1892.5 57,953.78 | S 6019253 | 2.238.76 777 1159076 | § 48,0960 | § 71,783.29
Hamilton | §43.2900 18925 64,610.33 8.66 12,922.07 | 51.9480 | § 77,532.39
Jones| 5 34.3400 1492.5|5  51,25245 5 5346135 |$ 220890 |§ 6.87 1025039 [ 42,6880 | § 63,711.84
Labrecque | § 40.3300 14925(5 6019253 [§5 6237158 | 2,179.06 [ 807 |8 1208515 49,8560 | § 74,310,09
Laurencelle | § 43.2900 14925(5  64610.33 866 |5 1292207 51.9480 | § 77,532.39
Martone | §43.2900 1892.5(5  64.610.33 8.66 12,922.07 51,9480 | § 77,532.39
Mateo | § 35.8200 14925(% 5346135 |$ 5570010 [§ 223875 7.16 10692.27 44.4840 66,392.37
Repeta | § 38.8300 14925/3 5795378 [ 6237158 |8  aawns 7.77 11590.76 49.5560 73,962.34.
Rouleau | § 43.2900 149255 64,610.33 8.66 12,522.07 51.9480 77,532.39 | School Nurse Total PLUSsch [2021-2022 2022-2023 total increase
Tomasi | 5 43.2900 149255 64,610.33 3 8.66 12,522.07 51,9480 77,532.39 health salary $ 1,280,331.40 | § 153563132 [ $ 255,299.92
Woodward | § 43.2900 1452.5]5 6461033 s 866 |5 1292207 | $ 51,9480 | § 77,532.39
VACANT| § 34.3400 1492.5[5 5125245 s 687 |5 1025049 | § 41.2080 | § 61,502.94.
VACANT | $ 34.3300 1452.5| $  51,252.45 S 687 |5 10,250.49 | S 412080 | S 61,502.94
Secretary/Clerk
(School Health salary) Bolduc | § 27.8219 1950]§ 5425271 s 139 (s 271268 | 5 29.21 (% 56,965.34
{Housk y) McGlone | § 25.5775 1950]S 4987613 |5 5220871 (5 233259 [$ 128 S 249381 | § 28.05 | $ 54,702.52
_{core salary) Magda | $23.3300 1950]§ 4549350 | S 46959.66 S  1466.16 | S 117 s 227468 | S 2525 | S 49,234.34
1470/ 58,828.67 $ 200 (5 2,541.43 | $ 42,02 | $ 61,770.10 | [2021-2022 [2022 2023 [Projected total increase
Masotti-Diakon | § 38.5763 1470]§  56,707.16 s 193§ 2,835.36 | § 4051 [ $ |
Wollman | 5385763 170§ 56,707.16 s 193 (s 2,835.36 | § 40.51 | 5 59,542.52
Health Aides
VACANT|§ 1733 e85 s 2573505 s 347 [$ 5147.01 | § 20.80 | $ 30,882.06
Durham|[$  17.33 1485( 5 25735.05 s 347 (% 5,147.01 [ § 2080 | § 30,882.06
Lincoln [ 5 19.65 14855 29,180.25 s 393 [ 583605 | § 2358 |5 35,016.30
Maurice [ $ 17.33 14855 25735.05 3.47 [ s 5,147.01 | § 2080 | § 30,882.06
Mercado| §  19.65 1685] 5 29,180.25 393 (s 5836.05 | § 2358 | 5 35,016.30
Miranda| §  19.65 1485 29,180.25 393 ¢ 5836.05 | § 2358 | 5 35,016.30
Mus 19.65 1485 29,180.25 393 s 5,836.05 2358 | 5
19.65 1485 29,180.25 393 s 5,836.05 2358 | 5
485§ 25735.05 s 347 [ 5,147.01 2080 [ 5
14855 29,180.25 s 393 [$ 583605 2358 |5
Tillbrook | $ 19,65 1485|5  29,180.25 s 393§ 5836.05 [§ 2358 | § [2020-2021 2021-2022 Projected total increase
Walker| $ 1965 1485[ 5 29,180.25 3 393 [ 5836.05 | § 2358 [ § Health Aides BLPN Total: | §  427,947.30 [ §  506,819.90 [§
Woods 17.33 1485 25,735.05 s 3.47 |5 5147.01 [ § 2080 | 5
VACANT[ S 17.33 1485 25,735.05 s 3.47 |$ 5147.01 [ § 20.80 | §
NEW LPN Position to replace one Health Aide total per
Ceballos| 5 27.00 4855 40,095.00 s 0.61 3% 90214 | § 2761 § 40,997.14 | category S 3,073,984.49
$ 2,673,048.33 s 3,073,984.49 20212022
$ 2,673,048.33
Projected total { l
increase s 400,936.17
Projected total Increase per Projected Total per category
Housing S 10,597.
SchoolDental |5 861215
SchoolHealth [ §  333772.52
Core § _ 47,953.69 S 666,659.87
$ 3,073983.49

$  400,936.17



0% increase C/S
All employees to HDHP effective 7/1/2022 22-23 FY

| IR

Bargaining Employee HDHP for all Total 2022-2023
employees Class 1 Class 2 Class 3 TOTAL COST Total 2021- cost/month
effective July 1, Medical & |proj0% |Totalcost [Medical & proj 0%  |Totalcost |Medical & proj 0% Total cost DENTAL ONLY 2022
2022 Dental i i Dental increase lincrease |Dental increase wiin cost/month
Autumn Charette Non-Bargaining Core HDHP $ 92876($ - |8 92876
Marco Palmeri Non-Bargaining Core HOHP $ 252159 | $ - 15 2,521.59 $ 64,328.52 $ 64,328.52
|Phyllis Amodio Core HDHP $ 92876 [ $ - |$ 92876
Angelika Andrukiewicz Core HDHP $ 196250 % - |$ 196250 Total 2021- Total 2022-2023 cost/yr
i Bellemare School Health HD#HP S - $ 252159 | § - 5 2,521.59 2022 costlyr
Joyce Bolduc School Health HDHP $ 1,962.50 | § - |$ 196250 $771,942.24 $ 771,942.24
Jessica Ceballos-Fontanez|School Health HDHP 928.76 - |$S 928.76
|Sherina Durham School Health HDHP 928.76 - |$ 92876
|Cheyanne Easter School Health HDHP 928.76 - |$ 92876
Christie Ganavage School Health HODHP 3 2,521.59 - 13 2,521.59
Lanelle Giosa School Health HDHP 2,521.59 = 1% 2,521.59
Erin Hamilton School Health HOHP 2,521.59 - 18 2,521.59 Housing
Violette Janowiec School Heaith HDHP 2,521.59 - |8 2,521.59 Toal/Month Housing Total/yr
Katharine Jones School Health HOHP $ 2,521.59 - |3 2,521.59 wlincrease wlincrease
Lori Laurencelle School Health HDHP $ 196250 % - 1% 196250 § 4379.11 52,549.32
Barbara Lozier School Dental HDHP $ 252159 | § - 18 2,521.59
Caitlynn Magda Core- DENTAL ONLY HDHP $ 29.22
Marie Martone 5chool Health HDHP $ 196250 |$ - 1s 196250 School Dntl
Maria Mateo-Pena school Health HDHP $ 92876 | § - |$ 92876 Total/Month School Dntl Total/Yr
Erin Maurice school Health HDHP $ 2,521.59 | § - |$ 2,521.59 wlincrease wlincrease
Louise McGlone Housing HDHP $ 252159 | § - |5 2,521.59
Elizabeth McGuire School Health HDHP $ 2,521.59 | § - 1% 2,521.59 $ 252159 $ 30,259.08 |-
Erica Mikulak Housing HDHP $ 92876 |% - |$ 92876
VACANT School Health HOHP $ 2,521.59 - 1§ 2,521.59 Core Core TotallYr
Tina Murphy School Health HDHP 3 2,521.59 = 1§ 2,521.59 Total/Month wiincrease
Ann Marie Pahl School Health HODHP $ 2,521.59 - |$ 252159 wlincrease
Catherine Plourde School Health HDHP $ 196250 | § - |$ 196250 $ 10,749.94 $ 128,999.28
Vanessa Rodrigue Core HDHP $ 92876 |% - |% 92876 $ -
Mark Rouleau School Health HDHP $ 196250 | § - |$ 196250
Alexis Steele Core HDHP $§ 92876 S - |$ 92876 Sch Health
Kristina Tanguay Core HDHP $ 252159 | § - |3 2,521.59 Total/month Sch Health Total/month
Debbie Tillbrook School Health HDHP $ 252159 [ - |5 2,521.59 Wiincrease wlincrease
Mary Tomasi School Health HDHP $ 196250 (% - |$ 196250 $ 46.677.88 $ 560,134.56
Angelina Walker School Health HDHP $ 92876 | % - |$ 92878
VACANT chool Health HDHP $ = |% - 15 -
VACANT School Health HDHP $ - $ - |s -
VACANT CHW (Housing) HOHP $ 928.76 |35 - [$ 92876
$10,216.36 | § d $10,216.36 | § 13,737.50 | § - $ 1373750 |$ 4034544 | § - $ 4034544 | S 29.22
16.00% Cost to Dist
Total Benefitlyr $ 771,942.24 Costto |Housing 44,141.43 $  B,407.89 § 44,141.43
16% cost share $ 123,510.76 District_|Sch Dentl 25.417.63 $648,431.48 § 484145 § 2541763
$ 648,431.48 Core 108,359.40 $ 20,639.88 $108,359.40
Sch Hith $470,513.03 $ 8962153 $470,513.03
Employer HSA Contrubution $ 123,510.76 $648431.48
Single Family
$1,000 $2.000
11 23
$11,000 $46,000

$ 77194224



Health cost

57,000

Projection of Fringe Salaries 17.75% at 16% C/S
|Benefits cost after 2.75% & 2.25% per 21-22
|c/share for FY 2022-23 | COL *Inc. OT & unian
Budget Diff. Pay Life Disability FICA (EMP.SH.) MED (EMP. SH.) FICAIMED contract Totals: Fringe costs
each prog
New EPI Position{incld w/i § - 6.2% § - 1.45% § - $ - s - 18 - $ -
School Health $ 2,042,051.21 § 220000 S 745.00 6.2% § 126,607.18 1.45% § 29609.74 § 156,216.92 | $511,513.03 $670,674.95 36 SE70,674.95 § 18,630 School Health
Core $ 666,659.87 § 35200 $ 152.00 6.2% § 41,332.91 1.45% 8 9666.57 $ 50,999.48 | $118,359.40 $169,862.88 8 §$169,862.88 § 21,233 Core
School Dental Health $ 180,855.14 $ 152.00 § 80.00 6.2% § 11,213.02 1.45% § 262240 ' § 13,835.42 $27 41763 $ 4148505 3§ 4148505 § 13,828 School Dental Health
Housing $ 184,418.27 § 104.00 | $ 50.00 6.2% $ 11.433.93 1.45% 3§ 267406 § 14,108.00 $48,141.43 $ 62,403.43 3 § 62,403.43 § 20,801 Housing
A.l $ 3,073,984.49 ]S 2,808.00 | § 1,027.00 § 190,587.04 ' 145% $ 4457278 | § 235,159.81 | $705,431.48 $944,426.30 51 $944,426.30
A B [+ A,B+C
B. $§ 944,426.30
51
Emp HSA Cont | Annual Premium Annual liferdisability+ficalmed+ins
School 5/Cli $ 5.000.00 | $11,145.12 $55,725.60 | sch hith $670,674.95 |
**includes J. Bolduc 6 Ci2 $12,000.00 $23,550.00 $141,300.00 core $169,862.88
*tincludes C. P. & K.T 12 CI3 $24,000.00 $30,259.08 $363,108.96 sch dental $ 41,485.05
i | $560,134.56 $560,134.56|x 16% costshare ' housing § 62,403.43
$89,621.53 $511,513.03 |
CORE DENTAL ONLY 1 Dental Only $350.64 $350.64 | $944,426 .30
Core 4.Cc $ 4,000.00 $11,145.12 $44,580.48
1.C12 $ 2.000.00 $23,550.00 $23,550.00
2Ci3 $ 4,000.00 $30,259.08 $60,518.16 $128,999.28 |x 16% costshare
| | $126,999.28 520,639.88 $118,359.40
Housing 2.¢n $ 2,000.00 | 511,145.12 $22,290.24
0 Ciz $23,550.00 $0.00 X 16% costshare
1C1I3 $ 2,000.00 $30,259.08 $30,259.08 $52,549.32 $8.407.89 $48,141.43
$52,549.32 |
School Dental ocn $11,145.12 $0.00
0 Ciz | $23,550.00 $0.00 x 16% costshare |
1.Cl3 $ 2.000.00 $30.259.08 $30.259.08 $30,259.08 $4,841.45 $27,41763
35 $57,000.00 $771,942
Above indiv. Program | x 16.0% costshare
Costs before & after _costshare | $123.511 $123.510.76|
| | Empioyer HSA contribution $57,000 annual c/sh BBHD after c/sh
School Employer contribut 5,000 Total Premium $771.942
| 36000 REVISED DATE: | minus emp Cost Share $123.511
Core employer contributio 4000 Apr-22
6000
Housing emp cont 2000
2000 |
School Dental 0
2000




~ Revenue

FY 2021-2022 & FY 2022-2023

Budget Comparison

Difference

All Grants: EP, Block, ELC $ 57,195.00 $ 155,814.48 ‘ $ 98,619.48
Per Capita Grant $ 118,767.00 $ 182,795.00 $ 64,028.00

Per Capita Bristol $ 7.45 $ 7.45 $ -
Per Capita Bristol ($) $ 446,605.15 $ 452,855.70 $ 6,250.55
School Hith Program Revenue $2,748,292.23 $3,007,101.16 $ 258,808.93
School Dental Health Prog. Revenue $ 262,640.75 $ 265,563.19 $ 292244
Housing Program Revenue $ 224,596.02 $ 273,891.09 $ 49,295.07
$3,682,134 $ 3,999,411 | $ 317,277

Per Capita Burlington $ 7.45 I $ 7.45

Per Capita Burlington ($) $ 72,294.80 $ 70,924.00 $ (1,370.80)

Lic. Fees Revenue $ 120,000.00 $ 120,000.00 $ =

Interest Income $ 5,000.00 $ 5,000.00 $ L

Misc. Revenue $ 31,000.00 $  31,000.00 $ i

for Co d
ck of City Funding

Additional Reserve for la

Proposed budget FY 2022-23
Proposed budget FY 2021-22

$4,648,351
$4,248,353
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