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ARTICLE I

DEFINITIONS

The Bristol Board of Education recognizes the Bristol Association of Principals
and Supervisors as the exclusive representative for all personnel excluding the
Director of Human Resources, Director of Teaching and Learning, Director of
Special Services, and the Assistant to the Superintendent for Business, below the
rank of deputy superintendent in positions requiring administrative or supervisory
certification (school business manager certification excluded) for the purpose of
negotiations with respect to salaries and other conditions of employment in
accordance with state law until such time as the professional personnel
represented choose other representatives in accordance with said law.

The Bristol Association of Principals and Supervisors recognizes that the Board
retains the right and responsibility to formulate policy and direct the operation of
the school system according to State Statutes.

The Superintendent of Schools and the President of BAPS shall meet periodically
at the request of either party. Other representatives of BAPS and the central
office administration shall be present if appropriate in light of the agenda
suggested at the time the request is made. Meetings shall be held at mutually
convenient times but normally within one week after the request is made.
Appropriate topics for discussion are: administration of the BAPS contract, and
working conditions and personnel policies applicable to BAPS members.

Unless otherwise specifically stated elsewhere in this Agreement, the term “days”
as used herein shall mean calendar days, excluding Saturdays, Sundays and
holidays when Board offices are not open.

ARTICLE II

CONTRACT SCOPE

Previously adopted policies, rules and regulations, or directives in conflict with
this contract are superseded by this contract.



ARTICLE III

FAIR POLICIES

1. The Board agrees to continue its policy of not discriminating against any
employee on the basis of age, race, creed, color, national origin, residency, sex
or marital status.

2, The Association agrees, in accordance with its constitution, to continue to admit
persons to membership without discrimination on the basis of age, race, creed,
color, national origin, residency, sex, or marital status.

3. All administrators belonging to The Bristol Association of Principals and
Supervisors will be referred to as “member” or “members” for the purpose of
this contract.

4. No administrator shall be suspended without pay, or reduced in rank or
compensation, other than in accordance with the provisions of this contract or as
may be required by law, except for just cause.

ARTICLE IV

COPIES OF CONTRACT

Copies of this Agreement shall be made available on the District’s website.

ARTICLE V

GRIEVANCE PROCEDURE

1. Level One

A grievance shall mean a complaint by an employee or the Association that as to
him or it there has been a violation, misinterpretation or misapplication of the
specific provisions of this Agreement.

A. Any member of the unit having a grievance may discuss said grievance
with the Deputy Superintendent of Schools or Director of Human
Resources. Grieving members have the right to have the Union President
or his designee represent him/them at each level of the grievance
procedure.



B, Any grievance which is not discussed at Level One within fifteen (15)
days of when the member knew or should have known of the occurrence
of the event or condition on which it is based shall be considered waived,
and may not be processed through this procedure.

Level Two

Any member of the unit who feels his or her grievance, as defined in Level One,
has not been properly resolved at Level One may submit the matter, in writing, to
the Superintendent of Schools within ten (10) days following the informal
conference at level One. The Superintendent of Schools will discuss the matter
with the members of the unit within ten (10) days of receipt of the letter and shall
respond to the member in writing within ten (10) days following such discussion.

Level Three

If the complaint or concern as defined in Level One is not satisfactorily resolved
at Level Two, the member may submit the matter in writing to the Board of
Education Personnel Committee within ten (10) days from receipt of the
Superintendent's decision. The Board of Education Personnel Committee shall
hear the matter within ten (10) days of its receipt and respond in writing within
ten (10) days of the hearing.

Level Four

If the grievance as defined in Level One is not satisfactorily resolved at Level
Three, the Association may submit the matter in writing to the American
Arbitration Association within ten (10) days of receipt of the Board of
Education's decision. Selection of the arbitrator shall be according to regulations
of the American Arbitration Association. The decision of this arbitrator shall be
final and binding on both parties. The cost of arbitration shall be shared equally.

Representation:

A. When the Association is not representing a unit member, the Association
shall be notified by Central Office of the receipt of a written grievance and
shall also be notified in writing of the hearing dates and times, and shall
have the right to be present and to state its views at all formal stages of the
procedure.

B. Any party may be represented at Level two (2) and three (3) of the
grievance procedure by a person of his own choosing but such person may
not act as a representative of the Union.



C. Level Four of the grievance procedure may be initiated only by the
Association.

5. Time Limits:

As used in this Article, the term “days” shall mean calendar days, excluding
Saturdays, Sundays and holidays when Board offices are not open.

Any time limit in this procedure may be waived by mutual agreement by the
Association and the Board. All written correspondence shall be in hardcopy
format and marked “confidential.” Email notification that hardcopy

correspondence has been sent will constitute compliance with applicable time

limits.
ARTICLE VI
DUES DEDUCTION
L The Board agrees to deduct from the salaries of members dues for the Bristol

Association of Principals and Supervisors, as said members individually and
voluntarily authorize the Board to deduct, and to transmit the monies each pay
period to the Bristol Association of Principals and Supervisors. Member
authorizations shall be in writing in the form set below:

"Dues Authorization Card"

NAME

ADDRESS

I hereby request and authorize the Bristol Board of Education to deduct from my
earnings and transmit to the Bristol Association of Principals and Supervisors the dues of
the Association, as certified by such Association, in equal payment per paycheck of each
school year. I hereby waive all right and claim for said monies so deducted and
transmitted in accordance with this authorization, and relieve the Board of Education and
all of its officers from any liability thereof.

Dated Member's Signature




BAPS shall notify the Board on or before July 1 in each school year of the
amount of dues.

A. The Board shall make payroll deductions in accordance with this Article.

B. Any member desiring to discontinue BAPS membership must notify in
writing both the Board and BAPS. Upon receipt of such notice the Board
shall discontinue dues deductions and shall promptly notify BAPS in
writing.

C. BAPS shall hold the Board harmless against any and all claims, demands,
liabilities, lawsuits, attorneys' fees or other costs which may arise out of,
or by reason of actions taken against the Board as a result of the
enforcement or administration of this Article.

ARTICLE VII

EXCHANGE ASSIGNMENTS

Exchange Assignment leaves of one (1) full year may be granted at the discretion
of the Board of Education for certified personnel to participate in exchange
programs approved by the Superintendent and the Board subject to the following
conditions:

A. No more than one member of the unit shall be absent on exchange leave at
one time.
B. The applicant has completed at least three (3) consecutive full years of

service in the unit in the Bristol Schools.
C. Members on exchange leaves shall be paid full salary.

D. The member shall agree to return to employment in Bristol for one (1) full
year after exchange leave. When members return from this type of leave,
their time of absence shall be credited to them for determining their
position on the salary schedule. Insurance programs shall be continued if
permitted by the insurance carrier.



ARTICLE VIII

SABBATICAL LEAVE

Sabbatical leaves of one-half (1/2) year or one (1) full year may be granted at the
discretion of the Board to certificated personnel upon recommendation by the
Superintendent for approved scholarly programs whether or not carried on in an
academic institution, subject to the following:

A. No more than one member of the unit shall be absent on sabbatical leave
at any one time.

B. Request for sabbatical leave must be received by the Superintendent no
later than December 31 of the year preceding the school year in which
sabbatical leave is requested. This deadline may be extended by mutual
agreement of the parties. The Board will notify the member of acceptance
or rejection of his/her request by April 1 of the school year in which
application was submitted.

C. The applicant has completed at least three (3) consecutive full years of
service in the unit in the Bristol schools. In establishing priorities for
consideration of applicants for sabbatical leave, the following procedure
will be used:

1. The Superintendent or his designee shall meet with the President of
BAPS or his designee to review requests for sabbatical leave in
terms of their value to the school system, the benefit to the
member, and the length of Bristol administrative service of the
applicants.

2. The recommendation(s) of the Superintendent or his designee,
based on consideration of the above criteria, shall be submitted to
the Board, along with any statement the President of BAPS or his
designee wishes to include. The Board retains absolute discretion
with regard to the granting or denial of any or all requests for
sabbatical leave.

D. Members on sabbatical leave will be paid on the basis of their annual
contract rate in effect for the contract year preceding the sabbatical
leave - 75% of their salary for one-half (1/2) year's leave or 75% of
their salary for one (1) full year's leave. Insurance programs may be
continued and all normal deductions shall be made. Payment to be
made while member is on leave according to normal pay schedule in
effect for all personnel in the unit.



E. The member shall agree to return to employment in Bristol following
the leave. Reemployment shall be to the member's former position
unless a transfer or reduction in force occurs in accordance with the
applicable provisions of this agreement. The member shall agree to
return to employment in Bristol for one (1) year in the event of a one-
half (1/2) year's leave or two (2) full years in the event of a full year's
leave; their time of absence shall be credited to them for determining
their position on the salary schedule. In the event the member fails to
fulfill this requirement, he must make full restitution of money
received to the Board.

F. Employees on sabbatical leave shall retain employment status while on
leave relating to membership in the retirement system.
ARTICLE IX

LEAVE

Each member of the Association shall receive twenty (20) days annual sick leave.
Each member shall receive annually an individual sick leave account report. Up
to seven (7) sick days per year may be used for family illness. For purposes of
this provision, family shall be defined as spouse, parent, child, sibling, and/or an
individual who is a member of the administrator’s household

Unused sick leave shall be accumulated from year to year to a maximum number
of 275 days.

Upon retirement or the death of a member of the unit, said member or his estate
shall be paid the equivalent of 25 percent (25 %) of his accumulated unused sick
leave. A day's pay will be computed by applying the following formula:

1 X Contracted Salary
Days Worked Per Year
See attached Salary Schedules

An Administrator shall notify the Board, in writing, at least four (4) months in
advance of their retirement date, of their intention to retire. Failure to notify the
Board, in writing, by at least March 1st of the year in which the Administrator
intends to retire of the Administrator's intention to retire shall delay the payment
of any accumulated sick leave to twenty-five percent (25%) on January 1* and
seventy-five percent (75%) on June 30" of the following contract year.

This benefit shall not apply to employees hired on or after July 1, 2017.



Workers' Compensation - Whenever a member of the unit is absent from school
as a result of an injury caused by an accident or an assault arising out of and in
the course of his employment, which is compensable under the Connecticut
Workers' Compensation laws, he shall be paid the difference between his full
salary and the amount of any Workers' Compensation award, after applicable
taxes and deductions, for the period of such absence.

Such period shall not exceed the compensable period for Workers' Compensation
or one calendar year, whichever is the shorter period of time, of absence due to a
particular injury including recurrence of that injury. No part of such absence
shall be charged to his annual or accumulated sick leave. For absences for this
reason beyond such period, a member of this unit shall be entitled to use his sick
leave allowance. The Board shall support unit member claims under the
Workers' Compensation laws in cases of injury on school premises or in any
activity sponsored by or specifically approved by the Board or administration.

In contested cases, the member of the unit will receive full pay to the extent of
accumulated sick leave pending a final determination of the case, and if he is
eventually determined to be eligible for Workers' Compensation benefits, his sick
leave account will be restored accordingly, upon assignment to the Board of any
payment for retroactive benefits.

Effective upon ratification of the contract and approval by the Workers
Compensation Commission, work-related injuries and illnesses will be handled

through the City's medical network for Worker's Compensation.

Sick Leave Bank

For the purposes of providing additional coverage after the exhaustion of
individual annual and/or accumulated sick leave in the event of a personal
catastrophic illness as evidenced by medical certification, the parties agree to
establish a Sick Leave Bank on the following terms:

a. In order to be a participating member of the Sick Leave Bank (the
“Bank™), administrators must contribute one (1) day of accumulated sick
leave to the Bank on September 1 each year. Once such days are
contributed, they are forfeited and will not be returned to an administrator
under any circumstances.

b. The Bank shall be administered by a committee of five: two
representatives of the administrative staff, two members of the
Association, and the Superintendent of Schools. This committee shall
consider the eligibility of administrators to draw from the Bank and shall
meet once annually at the start of each academic year and on an as needed
basis, specifically within 10 working days of each request.



C.

The following criteria shall be used by the Sick Leave Bank Committee in
determining the eligibility of an administrator to draw from the Bank and
determining the amount of leave:

e An administrator must have attained tenure in Bristol.

e For requests arising out of an administrator’s catastrophic illness,
the administrator must first have used up all accumulated full pay
sick leave.

e An administrator must submit competent and timely evidence that a
request is necessary due to a catastrophic and lengthy illness that is
not covered by workers’ compensation.

d. Upon compliance with Section ¢ above, the Sick Leave Bank Committee

may issue up to two (2) grants of days from the Sick Leave Bank for an
administrator in connection with the catastrophic illness of the
administrator. The cumulative total of the two (2) grants shall not exceed
ninety (90) days per administrator.

The Sick Leave Bank shall have a minimum of twenty-five (25) days in
reserve. If the number of days falls below 25, then Section (a) shall be
reapplied. However, the total number of Sick Leave Bank days in reserve
shall not exceed the number of tenured administrators in the District. In
the event that maximum is exceeded, then Section (a) of this Article will
not be reapplied.

The decisions of the Sick Leave Bank Committee shall be final and
binding and not be subject to the grievance procedure or arbitration. In
addition, the decisions of the Sick Leave Bank Committee shall not
establish a practice or precedent for any purpose. The Union further
agrees to save the Board of Education and the Administration harmless
from any and all claims of any kind arising out of the legality of the sick
leave bank and its operation, including contributions to or withdrawals
from the bank.

Each Administrator shall be allowed a maximum of five (5) days leave per year
for personal reasons. Prior authorization by supervisor needed except in the case
of emergency.

Bereavement Leave

a.

In case of death in the member’s immediate family the member shall be
entitled to a maximum of five (5) consecutive work days leave. Immediate
family for purposes of this Section shall include spouse, child, stepchild,
foster child, parent, grandchild, sibling, parent of spouse, or domestic
partner.



b. In case of the death of the member’s grandparent, aunt, uncle, cousin,
niece or nephew, the Administrator shall be entitled to a maximum of two
(2) days’ leave per occurrence.

c. A member may be entitled to one (1) day for each funeral outside of the
immediate family, subject to the approval of the Superintendent. Such
leaves shall not exceed three (3) days per year.

ARTICLE X

MATERNITY/ADOPTIVE/CHILD-REARING LEAVE

An administrator who becomes sick or disabled due to pregnancy or childbirth
shall upon her request, be placed on sick leave for child-bearing purposes. Any
administrator who becomes pregnant shall so notify the Superintendent, or his
designee, at least (1) month prior to the expected date of commencement of said
sick leave. When there is reason to believe that she may have become unable to
perform her duties, she shall provide a doctor's certificate indicating her
continued fitness for work. Leave shall begin when, in the opinion of her doctor,
she is no longer physically able to work. Upon return to work, the administrator
will be reinstated to her former position unless the position has been eliminated.

Leave under Section 1 shall be with pay, to the extent available through sick leave
accumulation, and with all other benefits customarily provided during sick or
disability leave.

Any administrator who becomes pregnant shall adhere to the notification and
reporting procedures in Section 1 for as long as she remains actively employed,
whether or not she intends to return to work after her child is born.

Nothing in this Article shall be construed to deny any administrator any rights he
or she may have under the Family and Medical Leave Act. However, the Board
may elect to charge any leave taken under this Article against the administrator's
FMLA allowance, as well as his or her statutory and contractual sick leave
allowance, to the extent permitted by law.

An administrator contemplating child-bearing/child rearing leave shall notify the
Superintendent at least one (1) month before commencement as to whether she 1is
applying for child-bearing leave only or both child-bearing and child-rearing
leave. Fathers contemplating child-rearing leave shall notify the Superintendent
at least one (1) month before the leave is to begin.

Child bearing leave shall be granted for six (6) to eight (8) weeks paid, but may
be with pay only if and to the extent the administrator has sick time available.
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Any child rearing leave to which an administrator may be entitled under FMLA,
or that may be granted at the discretion of the Superintendent, shall be without

pay.

ARTICLE XI

REIMBURSEMENT FOR PROFESSIONAL DEVELOPMENT

A member of this unit will be reimbursed for 50% of the total tuition cost per
course under the following provisions:

A.

B.

H.

Unit members must have completed three years of successful experience in
this unit in the Bristol Public Schools to qualify for this program.

Such expenses as registration fees, mileage, texts, et cetera are not to be
included.

Such courses shall be beyond course requirements for the Connecticut
Professional Educator Certificate covering the member's assignment.

Such course shall be related to the professional improvement and
development of the member and have been reviewed and approved by a
review committee prior to commencement of the course. Review
committee will be composed of a member of the unit other than applicant
and two (2) designees appointed by the Superintendent of Schools.
Application for review must be submitted not less than thirty (30) days
prior to start of course, except in unusual circumstances.

Such course shall carry graduate credit.

Such reimbursement shall be limited to a maximum reimbursement for six
(6) courses per contractual year.

Such reimbursement shall be granted only for courses that have met the
graduate level standards of the awarding institution.

Reimbursement will be granted once a year only for courses meeting
criteria set forth, provided such have been completed and transcripts filed
prior to July 1 of each year.

Application for reimbursement shall be made in writing prior to July 1,
accompanied by official transcripts of courses completed.

Reimbursements shall be made only for such courses taken within the
period of this contract.

Courses taken and completed under pre-arranged released time from work
duties shall not qualify for such reimbursement.
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2. Each Association member shall be reimbursed for his/her dues paid to two (2)
professional organizations (the Association and its state/national affiliates
excepted) within his/her area of responsibility.

ARTICLE XII

DOCTORATE

L Compensation for the Doctorate Degree shall be $4,000 above the appropriate
salary level subject to its prior approval by the Superintendent and approval by
the Board. Salary adjustments for such work shall be granted twice yearly on
September 1 or February 1 of the fiscal year.

ARTICLE XIII

INSURANCE PROGRAM

Insurance coverage shall be provided by the Board:

b, The High Deductible/HSA (Health Savings Account) plan described below shall
become the sole insurance plan for all eligible employees.

HD/HSA

Deductible $2,500/5,000
In-Network Benefits 100%
In-Network Co-Insurance 100 %

Out of Pocket Max (Inc. Ded) $2,500/5,000
Preventive Services 100% not subject to deductible
Out of Network Benefits

Deductible $2,500/5,000
Coinsurance 80 %

Out of Pocket Max (Inc. Ded) $5,000/10,000
Pharmacy Benefits

Retail copay Subject to Ded., then 100%
Mail order copay Subject to Ded., then 100%
Mandatory generic Yes

Pharmacy Out of Pocket Max Included above
Employer HSA Funding 40 %

*Disclaimer: Above features are subject to carrier review.

s 1



Cost for the HD/HSA Plan and applicable Dental Plan will be shared so that
participating employees shall contribute the following applicable premiums and
the Board shall pay the remaining balance: 2023-26: 23%.

The Board’s contributions toward the HSA deductible shall be deposited into the
employees’ HSA accounts in two installments, the first installment shall be paid
on the first payroll period in July and the second installment shall be paid on the
first payroll period in September. The parties acknowledge that the Board’s
contribution toward the funding of the HSA plan is not an element of the
underlying insurance plan, but rather relates to the manner in which the
deductible shall be funded for actively employed administrators. The Board shall
have no obligation to fund any portion of the HSA deductible for retirees or other
individuals upon their separation from employment.

A Dental Plan, with riders A, B, C, D, and Dependent Child Rider, including
payment for all eligible family members.

The above referenced carriers and coverages may be changed from time to time
by the Board provided that the resulting coverage shall be equivalent or better
than the above coverages, including benefits, coverages, services and
administration as stated in the plan summary document. BAPS may initiate
proposals to improve the above coverage at no additional cost to the Board. The
increase in any individual administrator’s premium cost share from any one
contract year to the next for the same class of coverage shall not exceed the
equivalent of a .5% increase in base salary from the same contract year to the
next.

Each administrator will receive term life insurance, such coverage to be paid by
the Board as follows: $250,000.

If an administrator or supervisor dies during the school year, the Board shall
continue appropriate fringe benefit payments for the month in which the death
occurs and two succeeding months. Thereafter, the spouse and/or dependents
may continue hospital, surgical and major medical insurance benefits at group
rates, carrier petitioning, at their own expense, until the date on which the
deceased administrator would have reached age 65.

Members of the unit who incur vandalism costs while on duty at school, school
events, and school meetings may claim reimbursement by the City in accordance
with existing procedures, a copy of which shall be provided by the Board upon
request.

The Board of Education shall establish a Section 125 account for purposes of

paying uncovered medical expenses and child care expenses with pre-tax dollars.
Participation in such plans shall be voluntary.
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10.

11.

Disability Insurance The Board shall provide disability income insurance for the
administrative group up to 60% of salary to a maximum of $7500 per month, said
payments to continue to age 65. The disability coverage shall contain a two-year
own occupation provision and have a 90 day elimination period. Eligibility for
coverage shall be determined by the carrier.

The group rates assume full social security offset.

After the 90 day elimination period the Board shall pay the balance of the
person's salary to the extent of accumulated sick days. Any sick days used will
be counted as full sick days.

Fringe Benefits for Retirees The Board agrees to pay $750 per year toward the
cost of premiums for any Board approved medical insurance plan for
administrators retiring during the contract period and subject to the following
conditions:

A. The amount above will be applied to whatever coverage the retiree has at
the time of retirement.

B. The administrator must have taken a full normal retirement under the
Teacher Retirement System immediately upon separation from
employment with the Bristol Public Schools.

Ca The administrator must be enrolled in a Board approved medical insurance
plan immediately prior to retirement and must remain so enrolled for the
duration of payments under this section.

D. The administrator must pay (in accordance with a schedule established by
the Board) the difference between the cost of coverage and the Board's
$750 contribution for the duration of the payments under this section.

E. Continuation of each plan and rider is contingent upon conditions
established by the carrier.

F, Payments by the Board shall end seven years after the date of the
administrators' retirement or until the administrator reaches the age of 65
years and qualifies for Medicare part A; if the administrator does not
qualify for Medicare Part A, the payments by the Board shall continue for
the seven years. Payments by the Board will end if the obligations set
forth in paragraphs (C) and (D) above, whichever comes first, are not
met.

G. This provision entitled, (“Fringe Benefits for Retirees”), shall not apply to
employees hired on or after July 1, 2017.
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ARTICLE XIV

CONFERENCES AND TRAVEL

A member of the unit who shall attend or participate in an educational conference
with prior approval of the Superintendent of Schools or his designee shall do so
without loss of pay and shall be reimbursed upon application and presentation of
expense vouchers for all necessary expenditures made in connection with the
conference an amount not to exceed $500/annum. A written report containing a
summary of the conference, a description of the administrator's participation in it,
and related materials pertinent to the Bristol school system may be required. The
Board shall provide a form for this purpose at the time the leave 1s approved.

Annually, a maximum of six (6) members of the Association (no more than two
[2] at any time) shall be approved for attendance at national conferences.
Attendees shall be reimbursed a maximum of $1500. Such approval shall be on a
rotational basis within a system developed jointly by the Superintendent and
Association President. Using these funds, a member of the Association cannot
attend a national conference two years in a row; exceptions may be made at the
sole discretion of the Superintendent. Requests to attend national conferences
must be received by the Superintendent no later than July 1.

Members will be reimbursed for all automobile mileage while conducting Board

of Education business. Such reimbursement will be at the rate established yearly
by the IRS. All mileage requests must be submitted monthly within five (5) days
of the end of the month.

ARTICLE XV

WORK YEAR, VACATION, HOLIDAYS

Prior to the adoption by the Board of any calendar for the school year, the
proposed calendar shall be submitted to the President of BAPS for comments and
suggestions.

BAPS members' number of work days per year is two-hundred and sixty (260).
The number of days actually worked is computed by subtracting the number of
holidays and vacation days from the 260. See the Salary Schedules.

BAPS personnel are granted the following holidays: New Year's Day, Martin
Luther King Day, Presidents’ Day, Good Friday, Memorial Day, Juneteenth (if
school is not in session), Independence Day, Labor Day, Columbus
Day/Indigenous People Day, Veterans' Day, Thanksgiving Day, Friday after
Thanksgiving, the day before Christmas, and Christmas Day, plus one (1)
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floating holidays to be scheduled as an additional vacation day for each
administrator. In the event school is in session on Juneteenth, Administrators
shall be granted one (1) additional floating holiday which must be used by August
15" of the same year or such day shall be forfeited.

If one of the holidays specified above falls within a member's scheduled vacation
or if he is required to work one of those days, he shall be entitled to an additional
vacation day. The process of scheduling vacations for a given contract year shall
be completed by May 1 of the preceding contract year.

Vacation time is computed by dividing the number of vacation days listed in the
attached Salary Schedules by 12. Holiday time is computed by dividing the
number of holidays, fifteen (15) by 12. Should a BAPS member leave the Bristol
Public Schools anytime between July 1 and June 30 an appropriate adjustment to
their salary will be made based on the number of vacation days used.

Vacation time shall be taken in the year in which it was earned. Notwithstanding
the foregoing, with the prior written approval of the Superintendent,
administrators may carry over up to five (5) days, which must be used in the carry
OVer year.

On days when school is not in session due to inclement weather administrators
may, at their discretion, choose to work from home as a work day, subject to the
approval of the Superintendent. On such days, administrators shall be available by
phone or email from 8 a.m. to 4 p.m.

ARTICLE XVI

ADMINISTRATIVE ASSIGNMENTS

Any new administrative or supervisory positions requiring an Intermediate
Certificate or equivalent thereof, established by the Board of Education shall be a
member of the BAPS unit and placed on the appropriate place in the salary
schedule pursuant to negotiations with BAPS.

The Board shall post written notice of any newly created position requiring
intermediate certification, or any vacancy in any existing position for which
intermediate certification is required.

A. The Board shall accept written applications for at least five (5) work days
following the date of such posting. All postings shall include a brief job
description, salary, certification requirements and other necessary
qualifications.
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B. If the administrator wishes to be considered for more than one position,
then those choices should be listed by school or position in order of
preference.

C. The Superintendent will notify the interested administrator(s) of the
Board's decision within three (3) working days after it is made. No such
transfer will be approved if it conflicts with the right of any administrator
or former administrator on the reappointment list.

In the event the Board of Education decides to change or alter the duties or
responsibilities of any position represented by BAPS, it shall notify BAPS at least
thirty (30) days prior to the proposed change. The Board and BAPS will
thereupon meet and negotiate the impact of such proposed changes on the terms
and conditions of employment of affected positions.

In the event any member of the bargaining unit is assigned to an interim or
permanent administrative or supervisory position commanding another salary
range, such member's beginning salary in the new position will not be less than
the salary he held in his former position, unless such member elects to accept a
position where the salary range is less than the salary range of the present position
occupied by the member. A member who is assigned to an interim administrative
position from a previous administrative position, shall be guaranteed assignment
to his original administrative position at the termination of the interim assignment.
If a member's position is eliminated while he is serving in an interim position, his
right to his original position shall be the same as if he had not taken the interim
position.

Initial placement at any step of the salary range of any position shall be
determined by the Board of Education upon recommendation of the
Superintendent. This provision shall apply both to new members of the unit and
to other members of the unit who have been transferred to a different position.

In the event it becomes necessary to fill an administrative or supervisory position
because of the illness of an incumbent or other emergency condition, the person
appointed to this vacancy on a temporary basis, if not already a member of this
bargaining unit, shall receive a salary equal to the first step of the position being
filled and prorated for the number of days worked according to the following
daily rate:

1 X Annual Contracted Salary
260
A. Personnel involved in an interim assignment shall be paid on a bi-weekly

salary rate as established in section 5, above. Payment shall be made only
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for actual work days during which the individuals serve in said interim
assignment.

Personnel not previously in the bargaining unit, involved in an interim
assignment, shall be covered by all terms and benefits of the Agreement
except the provisions found in Articles VII (Exchange Assignments), VIII
(Sabbatical Leave), X (Child-Rearing), XVII (Vacancies and Transfers),
and XIX (Reduction in Force). The interim administrator may also elect
to participate in the benefits as specified in Article XIII (Insurance
Program), provided he/she pays the entire cost thereof. Nothing herein
shall be construed to deprive any interim administrator of any rights
available under state or federal law (e.g. FMLA). Certified interim
administrators may apply for employment as regular members of the
administrative staff, but are not guaranteed employment under any
circumstances. Once employed as a regular member of the administrative
staff, all benefits under this agreement shall apply.

In any other situation in which a member serves in a position for less than a full
school year, the salary and fringe benefits for such member shall be prorated in
accordance with the principles set forth in the preceding paragraph.

ARTICLE XVII

VACANCIES AND TRANSFERS

The term "transfer" means a reassignment to another position within the BAPS
unit, or assignment to the same position in a different school.

Requests for transfer shall be processed in accordance with the following
procedure:

A.

Any administrator desiring a change in assignment for the next school year
shall file a written request with particulars with the Deputy Superintendent
no later than May 15.

This request will be discussed by the Deputy Superintendent and the
administrator within the next seven days and if the administrator at that
point wishes to have the request forwarded, the Deputy Superintendent
will forward the request to the Superintendent within ten days after such
discussion, and in no event later than June 1, with a copy given to the
administrator. The Superintendent is not required to consider such request
unless it is submitted to and forwarded by the Deputy Superintendent.
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34 Administrators whose request for transfer are not granted shall
automatically be considered for appropriate vacancies which may arise
during the next school year.

D. Nothing in this Section precludes an administrator from initiating such a
request for transfer consideration even before known vacancies are
determined and posted. However, a list of known administrator vacancies
shall be made available to the Union and posted in several buildings on or
about March 1.

E. Dispositions of all requests for transfer shall be made known in writing to
the requesting administrator within ten (10) days after the decision has
been reached.

Involuntary transfers shall be processed in accordance with the following
procedures:

A. Involuntary transfers may only be based on a decision by the
Superintendent and/or the Board. When an involuntary transfer is being
considered, the affected administrator shall be notified in writing and
given an opportunity for consultation with the Superintendent prior to a
final decision. Within thirty (30) school days following this consultation,
the administrator shall be notified of the decision, with reason.

B. The Superintendent and/or the Board reserve the right to make transfers,
voluntary or involuntary. All voluntary and involuntary transfers shall be
made by the Superintendent or his/her designee to best serve the interests
of the educational program. The Board and/or the Superintendent reserve
the right to assign administrators to positions outside the bargaining unit,
provided just cause is shown. Whenever possible, affected individuals
shall be given advance notice of assignments and transfers. No such
transfer will be made without first discussing it with the affected
administrator.

In the event of an involuntary transfer, the following review procedures shall

apply.

A. The affected administrator may request a hearing before the Board, with
Association representation if desired.

B. Such request shall be made within seven (7) calendar days of receipt of
notice of the transfer decision, and such hearing shall be held within ten
(10) calendar days of receipt of the request.

C. The Board shall make a decision and notify the administrator in writing of
such decision within seven (7) calendar days following such hearing.

D. The above time limits may be extended by mutual agreement.
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E. The application of the procedural requirements set forth in this Article, but
not the educational rationale for the transfer decision, shall be subject to
the grievance procedure, including Level Four. A claim that the transfer
decision was not based on educational considerations shall be subject to
the grievance procedure including Level Four, with the burden of proof on
the claimant to establish the basis for the decision by clear and convincing
proof. The parties agree that the impacted administrator shall be allowed
to remain in his/her current position during the pendency of the
proceedings set forth above.

F. In the event of an involuntary transfer to a position with a lower salary
rate, the affected administrator’s salary will be frozen until the salary for
the new position exceeds the frozen salary rate. This provision shall not
apply to a demotion for disciplinary reasons under Article XX.

Any member of BAPS who applies for a vacancy within the timelines specified in
Article XVI:2.A shall be granted an initial interview provided they hold the
appropriate certification for the position.

ARTICLE XVIII

PERSONNEL FILES

Only those personnel who have an official right and reason for doing so may
inspect an employee's file. When a member's file is inspected by such a person,
he shall indicate that he has examined the same by signing a log maintained by the
supervisor of personnel files who shall be responsible for retaining such records.
The Director of Human Resources need not note each time he consults a
member's file. It is understood that some portions of the member's file are
desirably kept in different places but all parts of the file, their location, and their
existence, are to be available to the member.

Upon request of a member he shall be given access to his file. At least twenty-
four (24) hours' notice will be appreciated by letter, telephone call, or signing a
form.

A member shall have the right to answer any material filed.

Upon request, a member shall be furnished a reproduction of any material in his
file concerning evaluation of his performance in the Bristol School district as set
forth in State law. Cost of reproduction will be borne by the member.

From the effective date of this contract, any written reprimand which is to be
placed in a member's personnel file shall contain a statement to that effect.

No anonymous material shall be placed in a member's personnel file.
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Supervisors shall be encouraged to place in a member's file information of a
positive nature indicating special competencies, achievements, performances or
contributions of an academic, professional or civic nature.

The Board and the Association agree that the primary purpose of the evaluation
procedure is the improvement of the learning experience of the students in the
Bristol School System and the enhancement of the professional performance of
employees in the Bristol School System.

The evaluation of administrators should be made only by experienced and

qualified professional personnel. At the discretion of the Superintendent of
Schools, Building Principals shall be responsible for conducting at least one
observation and evaluation of practice of Assistant Principals and/or Deans.

ARTICLE XIX

REDUCTION IN FORCE

The Board has and will retain the right to determine the number and distribution
of administrative positions in the Bristol Public School System. If the Board
determines it is necessary to reduce the number or change the distribution of
administrative positions in the system, the following procedure shall be followed:

A. The Board shall first attempt to reduce, or eliminate the need for reduction
in force through attrition and by transferring members of the bargaining
unit as necessary provided that such members are certified for and
qualified to assume such positions in the opinion of the Board of
Education. The Board shall guarantee any displaced administrator a
certificated position in the school system at the maximum allowable step.

B. The Board may in its discretion offer early retirement incentives for
individual members of the BAPS unit, after consultation with BAPS, with
the understanding that no offer of any such incentive to any member of
BAPS shall constitute a binding precedent for any future case.

C. In the event of a reduction in force, the Board shall have the right to
identify position(s) to be eliminated. The primary criterion to be used in
selecting the employee to be affected by the reduction in force shall be
seniority within the Bristol school system in the affected level as set forth
below. The affected employee shall have the right to bump the least senior
person at the next lower level(s) in which he/she has seniority, assuming
he/she has the requisite certification. Under no circumstances, shall a
layoff result in a promotion or an increased salary level. For purposes of
this section, seniority within the Bristol School System shall be defined as
the number of years in the BAPS unit.
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For purposes of this Article, the following shall be deemed separate

levels:

Level 1: High School Principal

Level 2: Middle School Principal and K-8 Principal

Level 3: Elementary Principal

Level 4: Supervisor, High School Assistant Principal, Middle School
Assistant Principal, Supervisor PE and Athletics, Special
Services Supervisor

D. The Board shall place in teaching positions employees displaced from the

BAPS unit, provided such placement is consistent with the decision of the
State Board of Labor Relations in Case No. TDR 7161.

E. Employees displaced from the BAPS unit shall be placed upon a
reappointment list and remain on such list for two years provided such
administrator does not refuse a reappointment. No new employee shall be
hired to fill a position for which an employee on the reappointment list is
qualified. Qualification means not only possessing the necessary
certification for a position, but also that the person has demonstrated either
through past successful experience, course work or training, or a
combination of both, that he/she has the skills necessary to carry out the
responsibilities of the position, for any position of principal or above.

ARTICLE XX

DISCIPLINARY PROCEDURES

The Superintendent has the sole authority to initiate disciplinary action against
members of the BAPS unit. Such discipline must be for just cause and must be
imposed reasonably promptly following the Superintendent's awareness of the
event or condition on which it is based. The principle of progressive discipline
shall apply to repeated offenses or continuing conditions, provided that previous
occurrences are reasonably related both in time and nature of offense.

In cases where a member has been reduced in rank or compensation for
disciplinary reasons, the member may, within ten (10) days after notice of the
Superintendent's action, file a written request for a hearing before the Board.
Such hearing shall be held in executive session fourteen (14) days after the
request has been filed unless an earlier date has been mutually agreed upon. A
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decision shall be rendered by the Board of Education not later than fourteen (14)
days following the date of hearing. Such decision shall be in writing if requested
by BAPS or the affected member of the BAPS unit.

The member shall also be entitled to representation by BAPS, and if he does not
avail himself of this option a representative of BAPS has the right to be present
and state the position of the unit.

The decision of the Board may be subject to arbitration pursuant to Article V,
Level Four. :

In any disciplinary proceeding, all parties agree to maintain strict confidentiality
and to make no statements to the public, the press or other unauthorized
personnel except by mutual agreement. This paragraph shall also apply to any
decision issued by the Board of Education pursuant to paragraph 2.

Nothing herein shall be construed to apply in cases of termination of employment,
which shall be governed by Section 10-151 of the Connecticut General Statutes.

ARTICLE XXI

CONFORMITY TO LAW AND SAVING CLAUSE

In the event that any provision of this agreement shall at any time hereafter be
determined to be contrary to law by a court of competent jurisdiction, then, in
such event, the provision held contrary to law shall not be applicable, performed
by either party, or enforced by either party, except to the extent permitted by law.

In the event that any provision of this agreement shall at any time hereafter be
determined to be contrary to law by a court of competent jurisdiction, said
decision shall in no way affect all of the other provisions of this agreement, and
despite the fact that one or more provisions shall be declared contrary to law, all
of the other provisions of this agreement not so affected, shall continue in full
force and effect.

ARTICLE XXII

DURATION AND RENEWAL

The Board and the Association agree that all points covered herein constitute the
full and complete agreement between them. Neither party shall be required to
negotiate during the term of this agreement on any issue, whether or not it has
been negotiated or could have been negotiated in the past. No member of the
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Association or authorized representative, agent or employee of the Board may
enter into any separate agreement or understanding which shall be inconsistent or
contrary to the terms of this agreement. Any such separate agreement will not be
binding upon the parties hereto, unless mutually agreed upon and expressly

~ adopted in writing. '

The provisions of this agreement shall be; effective as of July 1, 2023, and shall
continue and remain in full force and effect to and mcludmg June 30, 2026.

If no successor agreement to this contract has been reached by the termination -
date of this contract, the provisions of this contract shall continue to be in full
force and effect, until such time as an agreement to a new contract is reached.

The Association agrees that during the term of this agreement, or any extension
thereof pursuant to the preceding sentence, it will not authorize, instigate,
sanction or condone any strike, work stoppage, or concerted refusal to render

~ services. Any employee who engages in such action shall be subject to
disciplinary action, up to and including dlscharge

IN WITNESS THEREOF, the parties hereto have affixed their sxgnatures this

_u ™  day of [Q!:I!ﬂn , 2023

BRISTOL BOARD OF EDUCATION BRISTOL ASSOCIATION OF

By lj‘“”“j“ DAL By
Chairman i

PRINCIPALS AND SUPERVISORS
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B.A.P.S. SALARY SCHEDULE 2023-2024

Work Vacation Doy
Days Holidays Davs Worked Position Step 1 Step 2 Step 3
Per Year y Per Year
260 15 25 220 High School Principal 166,255 | 174,334 | 176,533
260 15 25 220 Middle School Principal 158,429 | 166,197 | 168,402
260 15 25 220 El‘em(.antary School 151,513 | 158,541 | 160,742
Principal
260 15 25 220 SuperYlsor PE & 148.856 | 155.871 | 158,073
Athletics
) 9] 1 1
260 15 25 220 ngh .School Assistant 148.856 | 155.871 | 158,073
Principal
260 15 25 220 Supervisors listed below* | 147,622 | 154,182 | 156,372
260 15 25 220 Ml'dcﬂe School Assistant 146762 | 153,208 | 155,409
Principal
260 15 35 210 Elerpentary Scl}ool 143344 | 147,541 | 149,743
Assistant Principal
195 0 195 Dean of Students 126,772 | 127,964 | 129,153
195 0 195 Assessment Coordinator 119,122 | 120,314 | 121,503
195 0 195 Instructional Supervisor®** | 119,122 | 120,314 | 121,503

In 2023-24 contract year, there will also be a onetime bonus of Four Thousand Dollars

($4,000.00) paid to all bargaining unit members throughout the 26 week pay cycle.

* Adult Education and ELL; Science, Special Services, Humanities and World
Languages; Mathematics; Assessment, Evaluation and Special Programs; Elementary

Education

** Physical Education and Wellness and Fine Arts.

For each Administrator . .

-25-
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B.A.P.S. SALARY SCHEDULE 2024-2025

Work Vacati Days
Days Holidays Da 1Son Worked Position Step 1 Step 2 Step 3
Per Year Y Per Year
260 15 25 220 | High School Principal 170,827 | 179,128 | 181,388
260 15 25 220 | Middle School Principal 162,786 | 170,767 | 173,033
Elementary School
260 15 25 220 Principal 1207080 | IGZ.S01 | 163, 0%
260 15 25 220 Supervisor PE & Athletics | 152,950 | 160,157 | 162,420
High School Assistant -
260 15 25 220 | Principal 12550 | WOl | kezwedl
260 15 25 220 Supervisors listed below ™ 151,682 | 158,422 | 160,672
Middle School Assistant
260 15 25 220 Principal B0,08 | LiAch | 139680
Elementary School
260 15 35 210 Assistant Principal 255 | 181508 | LoRgeel
195 0 0 195 Dean of Students 130,258 | 131,483 | 132,705
195 0 0 195 | Assessment Coordinator 122,398 | 123,623 | 124,844
195 195 Instructional Supervisor®** | 122,398 | 123,623 | 124,844

* Adult Education and ELL; Science, Special Services, Humanities and World

Languages; Mathematics; Assessment, Evaluation and Special Programs; Elementary
Education

For each Administrator . .

** Physical Education and Wellness and Fine Arts.

. Ph.D. - $4,000 above step placement for position
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B.A.P.S. SALARY SCHEDULE 2025-2026

Work Days
Days Vacation | Worked
Per Year | Holidays Days Per Year Position Step 1 Step 2 Step 3

260 15 25 220 High School Principal 175,098 | 183,606 | 185,923

260 15 25 220 Middle School Principal 166,856 | 175,036 | 177,359
Elementary School

260 15 )5 20 Principal 159,572 | 166,974 | 169,291
Supervisor PE &

260 15 25 220 Athletics 156,774 | 164161 | 166,460
High School Assistant P P

260 15 25 220 | Principal 136,774 | 164161 | 166,481

260 15 25 220 Supervisors listed below* | 155,474 | 162,383 | 164,689
Middle School Assistant

260 15 25 220 Principal b6:088 | A6LAST | 165,072
Elementary School &=

260 15 35 210 | Assistant Principal 150968 | 155,988 | 157,708

195 0 0 195 Dean of Students 133,514 | 134,770 | 136,023

195 0 0 195 Assessment Coordinator | 125,458 | 126,714 | 127,965
Instructional

195 0 0 195 T 125,458 | 126,714 | 127,965

* Adult Education and ELL; Science, Special Services, Humanities and World

Languages; Mathematics; Assessment, Evaluation and Special Programs; Elementary

Education

** Physical Education and Wellness and Fine Arts.

For each Administrator . .
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SIDE LETTER

BAPS President
Scott Gaudet

Greene - Hills School
718 Pine Street
Bristol, CT 06010

Dear Mr. Gaudet:

In conjunction with the negotiation of the 2011-2014 collective bargaining
agreement between the Board and BAPS, and in connection with the planned opening of
two K-8 schools, the Board commiits to the following:

l. No member of the BAPS bargaining unit shall be laid off or denied an
administrative position as a result of the planned opening of these two
schools.

If a member of the BAPS bargaining unit is involuntarily transferred to a
position with a lower salary rate, then notwithstanding Article XVII, 4.F of
the contract, the affected administrator will progress at the salary rate of the
previous position for two contract years, after which the administrator’s
salary shall be frozen until the salary for the new position exceeds the
frozen salary rate.

[\

Very truly yours,

Barbara Doyle
Board Chair
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